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Despite the strong headwinds that prevail in our industry, I am confident that we are charting 
the right course that will enable us to win. 

We continue to focus on safety and quality as our absolute priorities and we have reduced 
our lost time incident rate by 84% over the last five years. The active engagement of our team 
members has made this level of continuous safety improvement possible. 

The Quality Leadership Council (QLC) established in our Tubular group has been a powerful 
quality engagement tool. Members of the executive leadership team and commercial VPs  
are spending time on the mill floor sharing our customers’ perspectives with operations  
team members and collaborating on continuous quality improvements and safeguards. After 
participating in a recent QLC meeting in Regina, my sense is that this focused and open 
collaboration is very impactful and can generate a true appreciation among our production 
team that our customers absolutely count on us to deliver on our quality promise.

Achieving the highest level of quality possible is also at the core of the technology investments 
we have made and continue to make at our facilities, including the extensive upgrades at our 
Pueblo rail mill; steelmaking and rolling mill upgrades at Regina along with the new spiral mill; 
and metallurgical lab upgrades that enable faster feedback to production. 

We also continue to focus on the development of premium products that provide our customers 
with a competitive advantage. A great example is our new Apex™ G2 Next Generation rail 
engineered for increased rail life and decreased lifecycle costs (featured on page 14).

The high level of unfairly traded steel imports across North America continues to create 
undue pressure in our domestic markets. However, we were very pleased with the Canada 
Border Services Agency’s preliminary decision late last year to impose substantial duty rates 
against certain line pipe from China, and we expect it will help return secondary commercial 
demand to more normal levels.

As we deal head-on with the marketplace challenges that 2016 brings, we remain resolute  
in our steadfast commitment to working safely and cost-effectively making the highest caliber 
of quality products for our customers.*

“ WE CONTINUE TO FOCUS 
ON SAFETY AND QUALITY 
AS OUR ABSOLUTE 
PRIORITIES.”

– Conrad Winkler
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CHANGING OF THE GUARD FOR EVRAZ FINANCIAL LEADERSHIP
EVRAZ North America said a fond farewell to CFO Glenda 
Minor upon her retirement after five years with the company. 
EVRAZ benefitted greatly from her tireless efforts. 

Initially, Minor was a key architect of the company’s structural 
and strategy realignment, and instrumental in the successful 
move of our headquarters to Chicago in 2011. She led many 
improvements in the company’s finance group including 
building a strong finance and accounting team. In addition, 
Minor developed important relationships externally in the 
financial community, and her dedication and hard work 
during the IPO process laid solid groundwork for a potential 
future transition to a public company. 

“Glenda exudes a rare combination of managerial toughness, 
integrity and charm, making her one of the most effective 
business leaders I have known,” said Conrad Winkler.

Tony Engel joined our team in September, stepping into Minor’s 
role. He has nearly 20 years of broad financial experience, 
most recently as VP of Finance and CFO of Agrium Retail, a 
leading global agricultural solutions provider with 2014 
revenues in excess of $14 billion. 

“Tony is a strong addition to our executive team, and  
we appreciate the knowledge and perspective he brings  
to EVRAZ,” Winkler said. “We have a bright future, and we 
are happy to have Tony’s support as we continue to grow 
and strengthen our company.” *

Minor and Winkler

TONY ENGEL
• Attended Ball State  

University in Indiana

• Played intercollegiate 
volleyball; his team 
made it to the Final 
Four twice

• Tony, his wife  
and daughter are 
relocating to Chicago 
from Colorado

“ Glenda’s greatest contribution was her 
tremendous leadership, well beyond  
her role as CFO.” 

 –  President and CEO Conrad Winkler
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DEVELOPING TOMORROW’S LEADERS 
There are a lot of talented young people 
coming out of college, and a lot of 
competition in the workplace for those 
in technical fields — in particular, those 
with leadership potential. In July 2013, 
EVRAZ instituted a Leadership Devel-
opment Program (LDP) to attract and 
retain electrical, mechanical, chemical, 
civil and materials science engineers 
with leadership skills. The LDP includes 
job rotation and executive mentorship 
to accelerate management experience 
and broaden business skills. 

Among the first alumni of the program 
are Wade Alford and Charles Leung, 
graduates of Carnegie Mellon Univer-
sity. Alford is now a Process Engineer 
at Portland and Leung is currently 
working on environmental and other 
projects at Pueblo. Garrett Fry, a Penn 
State graduate, also completed the 
program and is now a Process Control 
Coordinator in Pueblo’s melt shop. 

“Everyone has been very pleased with 
the 2013 LDP graduating class,” said 
Sharon Schee, Director – HR and the 
LDP Lead. “All are remarkable, and 
have made great impressions on the 
teams they have worked with.” 

A new round of recruits came on board 
in July 2015. Ankita Vashisht and  

Talha Sajjad are University of Edmonton 
graduates; and Taylor Zornes, who  
first came to EVRAZ Regina as a co-op  
student in Quality Assurance/Technical 
Services, graduated from the University 
of BC – Vancouver. They are all now work-
ing at EVRAZ Regina. Ben Blake, from 
Baylor University, is working at Pueblo. *

SCHUTZMAN RECOGNIZED FOR  
SASK CHAMBER CONTRIBUTIONS
Bob Schutzman, Canadian Environmental Director for EVRAZ, 
was recently presented with the 2015 Roger Phillips Chamber 
Builder Award for his support of the Chamber of Commerce in 
its efforts to ensure Saskatchewan has a strong business and 
industry base. 

Schutzman has chaired the Chamber’s Environment Committee 
since the mid-1990s. He helped facilitate the province’s move 
to “results-based regulation,” and remains involved in ongoing 
regulatory improvement.

On hand to celebrate the occasion with Schutzman were  
Pat Christie, VP – Health, Safety and Environment, and Regina 
VP/GM Ralph Corrente.

“It was truly gratifying to see Bob recognized for his hard work 
and dedication to the environmental community, and for his tire-
less efforts to continually improve our company and the province 
of Saskatchewan,” said Christie. “We are very proud that he is 
part of the EVRAZ team.” *

Christie, Schutzman and Corrente

Zornes, Vashisht, Alford, Blake and Leung
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SASKPOWER HELPS EVRAZ SAVE BIG 
The process to turn scrap metal into molten steel is hot 
work. It’s also a spectacular show with vats of red-hot liquid, 
fire, smoke and lots of sparks. To keep the air clean during 
the process, huge fans act like a vacuum cleaner to suck 
the smoke, ash and other by-products into a baghouse, 
which filters the air. 

Regina had two gigantic industrial fans that ran constantly 
to pull air into the baghouse with a third as backup, but they 
needed to be replaced. General Supervisor Kris Vancha 
noted that a single repair on a fan housing impeller could 
have been up to half a million dollars. Since purchasing new 
equipment was a given, Project Manager Shafique Chowdhury 
suggested talking to SaskPower about its Industrial Energy 
Optimization Program (IEOP) to ensure the new equipment 
and processes were as energy efficient and cost effective 
as possible. 

“Our customers can’t make decisions unless they know  
the potential power savings,” said SaskPower’s Industrial 
Program Consultant Dallas Munro. “IEOP helps industry 
figure out how we can make their operation more efficient, 
then we help them implement the plan.” This also benefits 
SaskPower as the energy savings allows them to defer the 
need for new power generation infrastructure. “We can  
save a kilowatt hour for much less than we can build it,”  
said Munro.

The energy savings realized by EVRAZ has been impressive. 
“By removing the three existing fans and replacing them 
with two new ones, we have reduced our energy usage by 
38 percent,” said Chowdhury. Vancha and Chowdhury see 
additional opportunities for power savings in areas like  
lighting, pumps and other equipment. *

REPLACING OLD FANS  
REDUCES ENERGY USAGE 

38%

Chowdhury and Vancha discuss construction progress

New fan motor for baghouse
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IMPROVING OUR PROCESSES
In the last five years, the EVRAZ Business System (EBS)  
and its principles of Lean manufacturing have been imple-
mented at company facilities globally. 

Here in North America, EVRAZ team members have 
actively participated in more than 850 rapid improvement 
events (RIEs) in all our businesses. Scott Baus, VP – EBS 
for EVRAZ Global, and Jacob Lubbe, SVP – Manufacturing 
Development and Supply Chain, recently recognized and 
awarded Lean certificates to team members who contrib-
uted to EBS efforts at all facilities. Projects included:
•  Increased yield and up-time at Regina steelmaking 
•  Regina 24″ mill Lean line and maintenance system  

yield improvements 
•  A maintenance cell at Portland that has increased  

up-time at the rolling mill 
•  Pueblo rail mill dock decongestion, mill upgrades  

and line efforts 
•  Pueblo seamless mill value stream analyses to 

improve yield and availability
•  Development of visual standard work and TPM  

(total productive maintenance) checklists for critical 
equipment that helps simplify and standardize  
repairs and processes 

In 2016, we will continue to provide training and solicit 
employee engagement as we improve yield and availability 
through process improvement, and ongoing development 
of our competitive steel advantage. All of these actions 
have the added benefit of raising the bar in safety and 
quality — our top priorities. *

Portland Maintenance team with Baus: Steve Heavyside, John Marquez, 
Jeff Lautenbach, Steve Reese

Baus and Lubbe with Pueblo’s Refractory team and their Lean certificates: Levi 
Scott, Jeff Wade, Everett Even, Dmitry Belov, Brian Phillips and Kenny Hicks

5 YEARS

850 RIEs
IN
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IN MEMORIUM: DARRELL DECK
On December 4, we lost a long-time team 
member, Darrell Deck. He suffered a fatal heart 
attack while walking between mills at the start  
of his shift. 

Often called “Double D” by his Calgary team-
mates, Darrell joined EVRAZ 22 years ago and 
was most recently a Yard Equipment Operator.  
He had served as the site’s Union Vice President 
since 2009, and had held previous positions  
as a financial secretary and shop steward. 

“No matter what position he held, he always  
did it well,” said Mike Cooper — Area Supervisor. 
“Anytime there was an issue or problem, we 
could always count on Darrell to find a solution.” 

Known for his great sense of humor, Darrell  
was always laughing and joking with his fellow 
coworkers. He was an avid golfer, and fan of  
the Calgary Stampeders and Flames. 

He will be deeply missed by his EVRAZ team 
members. Our thoughts are with Darrell’s wife 
Denise and two children, Corrina who is 23 and 
Austin who is 19. *

PORTLAND HOSTS 
UBC METALLURGY 
STUDENTS
For the second year running, 
seniors majoring in materials 
engineering at the University of 
British Columbia in Vancouver 
got a tour of EVRAZ Portland. 
They talked metallurgy with 
Superintendent of Tech Services 
Gail Smith and other members 
of the Portland team, and saw 
how slab is rolled and converted 
into plate, coil and spiral pipe. 
The students, who will soon enter 
the workforce, took home branded 
duffel bags to remind them that 
EVRAZ is also a great place to  
build a career. *
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CAMROSE CELEBRATES 
55 YEARS
An anniversary celebration was held 
in August for Camrose employees 
and family members. The fun 
included BBQ, games, a photo booth, 
mill tours, and even a Reading 
Sparks® area to enjoy a little quiet 
time with a good book.

What is now EVRAZ Camrose was 
opened in 1960 in one of the few 
places in Alberta with access to 
two key rail lines — the Canadian 
National and Canadian Pacific. 
Today, its strategic location near 
the Northern Alberta oil sands  
and natural gas fields it serves 
ensures that we can efficiently 
provide both rail and truck options, 
as well as proximity to western 
export terminals.

Over 300 team members at Camrose 
manufacture longitudinal double- 
submerged arc welded (DSAW) 
large diameter pipe for oil and  
natural gas distribution. In addition, 
they produce high frequency  
electric resistance welded (ERW) 
small diameter pipe for energy  
drilling and transport from the well 
head to larger transmission lines. *

James Sutton and Kale Wheeler relax in the reading nook 

Anniversary ad in Business in Focus Magazine

EVRAZ friends and family tour the mill
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ALL ABOARD THE SOUTHWEST CHIEF
Rail line tour stops at EVRAZ

Government and rail officials, along with a couple of  
USA Today and Denver Post reporters, took a train ride  
on a portion of the Southwest Chief line from Kansas 
through Colorado and into New Mexico last October.  
Pueblo Commissioner Sal Pace who chairs Colorado’s 
Southwest Chief Commission, and Amtrak who operates  
the line, hosted the event. 

The officials and reporters saw rail that was made in 1948 
by EVRAZ predecessor CF&I being replaced with new rail 
from EVRAZ Rocky Mountain Steel. They also met people 
who count on the Southwest Chief for transportation, and 
saw towns that benefit economically from the route that 
originates in Chicago and runs all the way to Los Angeles.  
At the end of the expedition, the group toured EVRAZ steel-
making and rail production facilities, as well as our Product 
Technology Center.

“I’ve been to a lot of interesting places in the world so  
I’m not easy to impress,” said USA Today* reporter Trevor 
Hughes, “but I have never been stopped in my tracks by  
a sight until I walked into your melt shop!”

James Souby from the Colorado Rail Passenger Association 
was equally impressed. “It was an extraordinary experience, 
from start to finish, and a real tribute to VP/GM Ben Lutze 
and EVRAZ employees,” he said. “Everyone exhibited great 
skill and knowledge. Their professionalism was especially 
notable in the face of the extreme, albeit controlled, chaos 
of steelmaking!” *

Laying new EVRAZ rail along the Southwest Chief route near Garden City, Kansas

Media and guests taking photos in the melt shop

Jim Thompson gives a quick lesson in fracture fatigue testing

*  Read the USA Today story at http://www.usatoday.com/story/travel/
destinations/2016/01/05/amtraks-southwest-chief-service-keeps-
rolling-new-tracks/75670686/
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Representing the Portland Safety Committee: Karen Shaw, Jerry Rowland, Stefan Schawl, Bruce Iredale, Bill Bray, Jeff Huntley, Jay Pippert, Mike Sanders, Cynthia Dawson

2015 PRESIDENT’S SAFETY EXCELLENCE AWARD
Portland Steel earned the President’s Safety Excellence award for  
its safety performance, proactive initiatives, safety audits, employee 
engagement and culture improvements.

The site had a 13% reduction in its OSHA incident rate from 2013  
to 2014, and continues to show an ongoing commitment to safety  
on a day-to-day basis. 

“We appreciate the example Portland has set,” said Pat Christie,  
VP – Health, Safety and Environment. “Our ultimate goal is no incidents 
and no injuries, and the concerted effort and commitment of all EVRAZ 
employees will make that possible.” *

EVRAZ NORTH AMERICA 
2016 HEALTH AND  
SAFETY INITIATIVES 

IMPROVE EMPLOYEE ENGAGEMENT
•  Further enhance safety observations  

and ownership
•  Improve safety interaction between  

all team members

REDUCE THE NUMBER OF HIGH 
HAZARD AND FREQUENT INJURIES
•  Target exposure to falls and employee/

product interaction incidents

IMPROVE RAILROAD AND MOBILE 
EQUIPMENT SAFETY
•  Implement best practices throughout 

EVRAZ North America

IMPROVE NEW EQUIPMENT REVIEW 
AND BUY-OFF PROCESS
•  Include safety and employee involvement 

in project planning and installation, as well 
as new equipment review

PORTLAND STEEL OSHA INCIDENT RATE 

13%
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GLORIA HEREDIA 
Portland Pipe Mill Supervisor

“I have always wanted to stay healthy, provide for my kids and 
watch them grow up, but this became even more important 
when I started working in heavy industry. I know the safety pre-
cautions and policies we have in place are there to keep us from 
harm, so I spend time talking to operators: thanking them for 
working safely, discussing potential hazards and encouraging 
them to bring ideas to make their area safer. We have made 
improvements like installing platforms to work inside pipe, and 
we regularly complete training and use Unfamiliar Task forms for 
any new activity.”

TIM KACHALUBA 
Regina Crane Operator 

“Safety is important because of the lasting effects it 
has, not only at work but in your home life. I am now an 
instructor and trainer, so it is extremely important to 
me that new employees know the proper policies and 
procedures to keep them safe, and that they are knowl-
edgeable about the type of work they will be asked to 
perform. I want them to have a long and safe career 
at EVRAZ.”

VP/GM Ralph Corrente with Kachaluba and Safety Manager Graham Melbourne

RICARDO MARIONI 
Denver Recycling Lead Shredder Mechanic 

“I am a member of the Safety Committee, and very committed 
to promoting safety throughout the yard. I think filling out 
pre-task plans is an important and effective way to approach 
non-routine work, and I ask my co-workers to do this consis-
tently. Early this year, we had guarding issues and I searched 
for solutions online. When I found a company that made 
heavy duty guards, I told my supervisor and he ordered them.  
I was pleased my suggestion made a difference in safety for 
our team.”

WINNING PERSPECTIVES
Eleven North American team members were recognized for their outstanding  
contributions with Global EVRAZ Safety Awards. A few shared their personal 
perspective on why safety is important. 
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HELIX AWARD RECIPIENTSCOREVALUES
LOVELL LIZOTTE
MAINTENANCE LEAD HAND
CALGARY
Lizotte Creates Value by  
taking the performance  
indicators in his areas of 
responsibility seriously.  
He directs a variety of trades 
and offers solutions to manage 
repairs quickly and efficiently. 
He also exercises sound 

judgement in determining the difference between emergency 
situations and those that can be postponed to maintain 
line availability. For instance, he offered a solution to a 
hydraulic problem on the casing beveller that brought it 
back into operation with zero loss of production. 

“ When I’m on call after hours, I sleep well when 
Lovell is on shift.”

 – Chuck Ehman

DMITRY BELOV
OPERATIONAL EXCELLENCE 
MANAGER
PUEBLO
Belov demonstrates Enrich-
ment through Collaboration 
through conversations with 
employees and garnering  
participation for observations, 
rapid improvement events 
and ideas for improving the 

seamless mill’s performance. He ensures everyone’s opinion 
is considered in solutions and implementation. Belov’s 
leadership has resulted in a renewed focus on quality 
and significant results like the reduction of ovality in non-
API pipe, reorganization and reduction of inventory, and  
a 45% reduction in crane moves on the finishing side. 

“ If everyone were to work with Dmitry’s spirit and 
attention to finding ways to improve product for  
our customers, there is no doubt we would  
be successful.” 

 – Paul SopkoMARLENE BOUCHER
EXECUTIVE ASSISTANT
REGINA
Boucher epitomizes Enrich-
ment through Collaboration, 
keeping the administrative 
side of Regina running 
smoothly, and serving as an 
outstanding EVRAZ brand 
steward with great energy 
around community involve-

ment. In 2015, Regina hosted an international delegation 
tour of steelmaking and important visitors and media for 
our investment announcement. Boucher’s on-the-ground 
planning and logistics and her support of the headquarters 
Communications group’s efforts ensured the success of 
these events.

“ Marlene always responds with a ‘can do’ attitude, 
accomplishing tasks creatively and efficiently and 
often going well above and beyond what’s needed.” 

 –  Caryn King

JIM JENNINGS
MAINTENANCE EXPEDITOR
PUEBLO
Jennings takes complete 
Ownership of Results for 
planning and expediting jobs, 
coordinating parts and 
assisting MMTs and METs 
with repairs in the ware-
houses. He also helps the 
storehouse and supervisors 

by tracking ordering and distribution of parts for repairs, 
and keeps engineering abreast of blueprint revisions. 
Two outages ran like clockwork because all parts were 
staged and ready for installation. 

“ Jim is the real deal…he has a positive attitude 
ALWAYS and is willing to help any department  
and any employee. Jim’s job is behind the scenes,  
but his contribution is greatly appreciated.” 

 – David Lisac and Elisa Cancino
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HELIX AWARD RECIPIENTS

RAMIN 
ABOLGHASEMI
TUBULAR WELDING ENGINEER
REGINA
Abolghasemi has a Passion  
for Improvement, leading  
the effort to raise the welding 
quality bar in the spiral facility. 
He has focused on reducing 
shot per coil, improving the 
stop/start success rate and 

helping to select an optimized welding consumable that 
best fits our steel chemistries. Abolghasemi has engaged 
with his coworkers to review procedures, communicate 
expectations and provide feedback, resulting in higher 
quality product for our customers and an improved first 
pass yield at Regina Tubular.

LORNE GOOD
SENIOR TECHNOLOGIST 
REGINA
Good is frequently called  
on to conduct metallurgical 
investigations in Regina’s 
lab, and Creates Value by 
quickly narrowing issues 
to the most likely causes, 
and often paving the road 
to resolution. Timeliness 

is critical when customers and EVRAZ operations are 
involved, and Good continually meets tight deadlines. 
For instance, he came in on a Saturday afternoon and 
completed an initial investigation by 10:00 pm that 
evening, providing valuable information to Portland. 

KNOW SOMEONE WHO EXEMPLIFIES EVRAZ CORE VALUES? 
Submit a Helix Award Nomination today! Forms are available on the  
EVRAZ intranet or from your local Values Recognition Champion. 

CALLFORNOMINATIONS

CREATE VALUE

ENRICHMENT
THROUGH
COLLABORATION

OWNERSHIP  
OF RESULTS

PASSION FOR 
IMPROVEMENT

LEAD WITH HUMILITY
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INTHEMARKETPLACE
INTRODUCING APEX™ G2 HH RAIL
EVRAZ has been making rail at Pueblo for over 140 years. 
While we’re proud of our legacy, we are always looking to the 
future and are pleased to announce the latest in a long line 
of innovations: our next generation Apex™ G2 head hardened 
(HH) rail. The design enhances track safety and performance, 
increases rail life and decreases lifecycle cost — all critical 
factors for our Class I and heavy haul railroad customers.

We don’t roll out new products until we are confident of their 
performance, and the development and engineering of Apex 
G2 HH is no exception. Thus far, it has included experimen-
tation, production of more than 25 heats of steel, and testing 
in the lab and in the track. Additional testing is now under-
way with several major railroads, supported by the EVRAZ 
technical and product development teams. They regularly 
visit the test sites and capture field measurements, collect-
ing data that will be compared to that of control rail to better 
define performance. Full production roll-out is expected in 2016.

The superior performance of Apex is the result of combining 
a patent pending alloy design with heat treatment. Typically, 
increased strength and hardness impart improved wear 
resistance. However, a 20% improvement in ductility (the 
ability to deform under stress) over conventional rail  

is unique and exceptional. Similarly, improved fracture  
toughness is usually sacrificed with increased strength,  
but not with Apex G2. In addition, its weldability ensures 
ease of implementation and utilization without the need  
for modified welding programs. *

Dr. Mark Richards and Dr. Greg Lehnhoff performing rail wear and rolling 
contact fatigue testing.

FRACTURE TOUGHNESS WEAR BEHAVIOR

•  Apex G2 HH offers a 15% improvement  
in KIC fracture toughness

•  Engineered for enhanced safety and  
performance in track

•  Apex G2 HH demonstrates a 12% improvement  
in laboratory wear resistance

•  Engineered for increased rail life and decreased  
lifecycle cost

Apex
G2 HH

Premium
OCP

Premium
DHH

Premium
DS

Intermediate
IHHS

Apex
G2 HH

Premium
OCP

Premium
DHH

Premium
DS

Standard
SS

Intermediate
IHHS
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Dr. Mark Richards speaking at WRI conference

Dr. Shahrooz Nafisi and Dr. Laurie Collins with Vanadium Award

Dr. Martyn Wilmott, author of “The Science Behind Corrosion”

INDUSTRY-LEADING TECHNOLOGY
EVRAZ is well known for quality products and the 
technological expertise to keep our customers “ahead of 
the curve.”  
Our highly qualified research, development and technology 
teams are frequently called upon to write for technical 
journals and present to industry associations. If you would 
like a copy of one of these recent documents, please send  
a request to communications@evrazna.com. *

•  DR. LAURIE COLLINS, Director of Technical 
Services from EVRAZ Regina R&D presented on 
“Taking Quality to the Next Level” at the Interstate 
Natural Gas Association of America (INGAA) 
foundation meeting. 

•  Director of Product Technology DR. JOE KRISTAN  
and Research Metallurgist DR. GREG LEHNHOFF  
from the EVRAZ Rocky Mountain Steel Product 
Technology Center presented on rail welds at  
the Transportation Technology Center, Inc. (TTCI) 
conference in Pennsylvania. They also co-authored 
a paper, “Flash Butt Rail Weld Vertical Fractures.”

•  DR. MARTYN WILMOTT, VP – Tubular Product 
Technology, wrote a white paper on “The Science 
Behind Corrosion” published in the May 2015  
issue of World Pipelines.

•  DR. MARK RICHARDS from the EVRAZ Rocky 
Mountain Steel Product Technology Center teamed 
up with customer BNSF’s Nicholas Dryer at the 
Wheel Rail Interaction (WRI) Conference to present 
on head hardened rail crack propagation.

•  DR. LAURIE COLLINS and Research Engineer  
DR. SHAHROOZ NAFISI from EVRAZ Regina,  
along with sister company East Metal’s Director  
of Technical Services Bob Glodowski, worked with 
Muhammad Arafin of McGill University and Jerzy 
Szpunar of the University of Saskatchewan on a 
white paper entitled “Impact of Vanadium Addition 
on API X100 Steel.” It was published in the Iron and 
Steel Institute of Japan (ISIJ) International Journal 
(2014 Volume 84) and won the Institute of Materials, 
Metals and Mining 2014 Vanadium Award of the year.
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INTHEMARKETPLACE

THINK BIG. THINK SASK. THINK EVRAZ!
When the Ministry of the Economy began putting together  
a video that would share the benefits of Saskatchewan’s 
favorable business climate and geographic attributes with 
people across Canada and internationally, they looked for 
companies and people to illustrate the best of the province. 

“We immediately thought of featuring EVRAZ in the video. 
The company is Regina’s largest private-sector employer, so 
the expansion announced in March 2015 was an important 
development for the future of the city and the province,” 
said Pam Bristol, Marketing Director for the Government  
of Saskatchewan. 

The $200 million investment at EVRAZ Regina is already 
underway with construction on the new LD pipe mill which 
will enable EVRAZ to make larger, thicker-walled pipe and 
increase volume by more than 100,000 tons. 

“The EVRAZ decision reinforces what we view as one of 
Saskatchewan’s key competitive advantages — the willing-
ness to work with investors to develop solutions that help 

their business and help the province grow its economy,” 
Bristol added.

According to Conrad Winkler, when he and the EVRAZ team 
explained the company’s challenges in terms of cost pres-
sures from competitors in China and other countries with 
lower operating costs due to government subsidization,  
the Sask government acted promptly to demonstrate their 
willingness to develop solutions. 

“The economics worked better in Saskatchewan than any-
where else because the provincial and municipal govern-
ments helped create a climate conducive to investment,” 
said Winkler. “From the time we had the concept to the 
time we were able to announce the expansion was a period 
of months,” he said. “Typically, when working with different  
levels of government, that takes years.” 

Another reason for investing in Saskatchewan was the 
market advantage we gain from being in close proximity to 
our customers. “Our Canadian mills are located in the heart 

Film crew operates drone in rolling mill
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EVRAZ PRESENTS AISI AWARDS TO COLORADO STEEL CHAMPIONS
Senator Michael Bennet (D-CO) and 
Congressman Scott Tipton (R-CO) have 
played important roles in championing 
the American steel industry and its 
workers. EVRAZ recently had the 
privilege of presenting the American 
Iron and Steel Institute (AISI) 2015 
Congressional Steel Champion Awards.

“The flood of unfairly traded and  
subsidized imports has had an effect 
on our business, and we greatly 
appreciate the efforts of Senator 
Bennet and Representative Tipton to 
strengthen our antidumping and 
countervailing duty laws,” said Conrad 
Winkler. “They understand how critical 
effective trade legislation is to our 
business and our 1,200 team 
members in Pueblo.” 

“The American steel industry is one  
of the most important pillars of our 
economy, and it deserves our strong 
support,” said Bennet. “Our office will 
continue to stand up for steel, which  
is so critical to the economy in the 
Pueblo region, and to the steelworkers 
who live, work and raise their families  
in Colorado.”

Congressman Tipton toured the  
seamless mill, which was impacted by 

layoffs due to unfairly traded imports. 
“I’m proud that EVRAZ Rocky Mountain 
Steel, and the men and women who 
work there, call the Third Congressional 
District home,” Tipton said. “I’m 
standing with our steel industry not 
only for free trade, but for fair trade. We 
know that if there’s a level playing field, 
American steel can compete and win 
anywhere, anytime.” *

of an enormous and growing pipeline infrastructure for 
North America’s energy industry.”

The Cinescape film crew that descended on the facility in 
July came equipped with high-tech equipment including 
remote-controlled camera drones. They captured unique 
aerial shots inside and outside the mill for an investment 
video, a corporate vignette, and employee vignettes to  
be used in multiple advertising formats. The investment 
video can be seen at www.youtube.com/thinksask.

“The investment video is a forum for executives of world- 
leading companies to tell the story of why their company 
invested in Saskatchewan and how the province has  
contributed to their success,” Bristol said. “We believe  
this will help other investors see the advantages of doing 
business in our province.” In addition to EVRAZ, Cameco, 
Crescent Point Energy, Mitsubishi Hitachi Power Systems 
and Alliance Grain Traders were featured.

While at Regina, the team also filmed employee vignettes 
designed to attract people to live and work in Saskatchewan. 
Andrea “Andy” Echeverria was interviewed about her reasons 
for choosing to move from Mexico to Saskatchewan where 

she attended the University of Regina. She was a co-op 
student with EVRAZ for two years before being offered a 
full-time position as a Junior Asset Maintenance Coordina-
tor with our Tubular group in 2013. Taylor Zornes, who was 
also interviewed, came to EVRAZ Regina as a co-op stu-
dent from the University of British Columbia and has since 
moved to Saskatchewan to take part in our Leadership 
Development Program. *

Echeverria during filming

Senator Bennet and EVRAZ Trade and 
Government Affairs Director Brian Kristofic

Congressman Tipton and VP/GM Ben Lutze at 
Pueblo
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INTHEMARKETPLACE

ROLLING ON EVRAZ STEEL
Did you know that when you drive you’re probably rolling on 
tires that include bead wire or cord made at EVRAZ Rocky 
Mountain Steel?

For the last 15 years, EVRAZ has been a leading producer of 
these important components for the tire industry. Manufac-
turers like National Standard and Bekaert transform our steel 
wire into tire bead that holds your tire to the wheel, and tire 
cord that comprises any other part of the tire that contains 
steel and gives the tire puncture resistance.  

In fact, the quality of the product made by our wire rod team 
is crucial. Most tire manufacturers say that tire bead is actu-
ally the most important aspect of the tire, because failure of 
the bead can result in a serious accident or fatality.

When Bridgestone expanded its facility in Clarksville, Tenn., 
three years ago, they approached EVRAZ about making their 

tire cord wire. This was significant because previously only 
imported steel qualified for this purpose that requires wire 
only slightly thicker than a human hair.

EVRAZ began a lengthy qualification process that was com-
pleted in late 2014 using billets from Canadian supplier QIT 
to make the wire. In 2015 we began supplying cord wire that 
supplies the necessary high tensile, yield strength, ductility 
and other mechanical properties required to meet 
Bridgestone’s stringent quality specifications.  

Quality and operations teams worked together to build the 
systems necessary to make this product. Once the product 
was available, Regional Sales Manager Stephen Jurewicz was 
instrumental in scheduling up to 1,000 tons of tire cord and 
up to 3,000 tons of bead wire production a month. He also 
set up warehousing, final inspection and just-in-time shipping 
from a Nashville warehouse for Bridgestone.

“We dealt with the challenges along the way and have been 
able to improve our overall process,” said Jurewicz. “That’s vital 
to continue expanding our offering of value-added products.” 
Steelmaking upgrades in the last few years mean that future 
product expansion will include being able to make the cord wire 
with EVRAZ billets, and the qualification process has begun. *

IN THE FIELD
Customer Enbridge took Conrad Winkler to its Line 78 project site where high 
quality, corrosion-resistant EVRAZ pipe is being installed. The project optimizes 
use of an existing 79-mile pipeline corridor and terminal facilities to provide 
additional energy capacity from east of Chicago to northwestern Indiana. 

“Being in the field with Enbridge to actually witness the work involved in 
assembling a pipeline was an awesome experience,” said Winkler. “An astonishing 
level of precision is involved in the process — a compelling reason why the 
pipe we provide is of the highest quality.” *

PARTS OF A TIRE

TREAD

CAP PLIES

BODY PLIES

STEEL BELTS
(Tire Cord)

EDGE 
COVER

BEAD 
BUNDLE

Wire rod destined to become tire cord
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REGINA EXPANDS SMALL DIAMETER PIPE OPTIONS
After a thorough review by the EVRAZ tubular strategy team 
in 2014, a decision was made to move production of our 
3-1/2″ diameter tubing from Red Deer to Regina to better 
align manufacturing with customer demand, crew experience 
and cost effectiveness. 

While the EVRAZ Regina 2″ electric resistance weld (ERW) 
mill has made tubing and line pipe products for over 50 years, 
their enviable depth of experience couldn’t be applied to an 
additional product line until equipment changes were made 
to allow the larger 3-1/2″ pipe to be welded and finished. 

The conversion project was originally scheduled during the 
annual maintenance outage in April. However, when the energy 
downturn forced the idle of the mill in late March, Regina’s 
maintenance department coordinated the fabrication and 
installation in order to keep the labor in-house and lower 
costs. They were also able to work through commissioning 
without having to meet a production schedule so improve-
ments could be made right away. 

“All our internal experts participated collaboratively in the 
planning and execution of the project,” said Allan Harapiak, 
VP – Tubular Operations. “I was really impressed by the 
entire team from Project Manager Sonja Dirnberger, to Mike 
Reid’s technical support, and the truly valuable input of the 
Regina tubular operations and maintenance personnel.” 

“Team members like Kevin Brown, Joe Wirll, Kirby Fitch and  
Al Peter all played significant roles in helping engineering 
understand exactly what changes would be required for  
a successful conversion and actively participated in the 
commissioning process,” Dirnberger added. 

The project was safely completed — on time, in scope  
and on budget. Moreover, the mill now has two successful 
changeovers under its belt and is ready to provide an 
expanded product range for our customers. *

Joe Wirll and Kevin Brown at Regina’s 3-1/2″ mill straightener
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INTHECOMMUNITY
RIDING FOR A REASON
Enbridge Alberta Ride to Conquer Cancer

Vice President of Tubular Operations Allan Harapiak and 
Sales Director Keith Johnston “represented” for EVRAZ and 
proved their mettle in the two-day, 200-kilometer Enbridge 
Ride to Conquer Cancer through the Canadian Rockies. 
EVRAZ was the presenting sponsor for our customer’s August 
cycling event. Since safety is our number one priority, it was 
fitting that Harapiak was asked to present the pre-ride 
safety message. 

“I rode in memory of my dad and my mother-in-law, both  
of whom fought losing battles with cancer,” said Harapiak. 

The EVRAZ logo was proudly featured on rider jerseys and 
signage, but “EVRAZ orange” was also evident at the first pit 
stop where EVRAZ volunteers Natia Esartia, Harman Sangha, 
Marym El Kadri and Harapiak’s wife Sharon handed out 
water and snacks, and cheered the riders on with orange 
pom-poms and plenty of encouragement. 

As for the cycling, Johnston said, “This was my second ride 
through some beautiful country, but it’s tough on the body!” 

Harapiak noted their fellow cyclists and the people they 
represented were the inspiration to keep riding this year, 
and that they plan to come back next year with a much 
bigger contingent of EVRAZ riders! *

Pit stop team Sangha, Esartia and El Kadri with Harapiak Riders relax at partner tents

Harapiak presents pre-ride safety message
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Johnston being cheered on by EVRAZ volunteers

7TH ANNUAL ENBRIDGE RIDE  
TO CONQUER CANCER

MONEY RAISED OVER 7 YEARS 

RIDERS1,700+

$54
MILLION

$7.8 
MILLION
RAISED IN 

2015

DOUBLETAKE
Hey, aren’t those EVRAZ employees a little young? They’re 
actually middle-school kids involved in a Summer Manufac-
turing Camp at Pueblo County High School’s Engineering and 
Biomedical Science facilities. Kyle Billings at EVRAZ donated 
the jackets for the students who learned about robotics, 3-D 
printing, computer-controlled machining, drafting and welding, 
among other potential technical career paths. He also provided 
jackets to other welding classes around Pueblo, including 
school district D60. *

WILDLIFE HAVEN 
REHABILITATION CENTRE
EVRAZ made a donation to the Wildlife Haven 
Rehabilitation Centre for its new hospital and 
education facility. Our pipeline customer  
TransCanada is also a huge supporter of this 
organization that cares for orphaned and 
injured wildlife across Manitoba and North-
western Ontario, then releases them back 
into their natural environment. *

Dave Coffin and Conrad Winkler (second and third from left) present a check to Wildlife Haven
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INTHECOMMUNITY

PERKING UP THE PARK

A unique facility that EVRAZ inherited when it purchased the 
Canadian IPSCO facilities is not on our manufacturing map 
and the steel it contains is recreational. “The EVRAZ Park  
is an important part of the community and EVRAZ Regina 
history,” said Executive Assistant Marlene Boucher. 

Open from May to September and free to the community, 
the park features prairie animals like buffalo, elk and 
fallow deer, as well as amenities like trails, a playground, 
a miniature train, picnic facilities, a heated swimming pool 
and even a giant slide. The local attraction had begun to 
show its age, so Boucher worked on the refresh with Analyst 
Scot Beaumont, General Supervisor Kris Vancha and his 
maintenance team, Dennis Hubick (the park’s one full-time 
employee), and summer staff. 

The team began by implementing 6S and the principles of 
safety, cleanliness and order. Then Boucher took it a step 
further, enlisting donations that included 30 truckloads of 
sand for the playground, welders to repair and install play-
ground equipment, and the services of concrete workers, 
plumbers and painters.

The efforts have not gone unnoticed. Boucher has heard 
from many people about the upgrades, especially local 

teachers who hold their end-of-year field trips at the 
park. In particular, schools that serve families with limited 
incomes have less opportunities for field trips, so the free 
park is a great community asset. Notes from teachers Troy 
Smith and Colleen Morris at Ecole Centennial Community 
School said they brought 120 students, all of whom 
enjoyed the day. Morris said many students had never had 
a chance to swim in a pool before their visit to the park. *

Enjoying the pool and park

Elk and Canada geese share a pond
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FANNING THE READING SPARKS® FLAME
Executive Assistant Paula Dunn at EVRAZ Rocky Mountain 
Steel has been a tireless advocate for Reading Sparks, and 
she was instrumental in extending our focus on children’s 
literacy in Pueblo by collaborating with a local organization, 
Executives Partnering to Invest in Children (EPIC). 

Dunn did some research on First Book, a national non-profit 
organization that provides new books to agencies, organi-
zations and schools serving low-income children; then she 
worked with EPIC on a distribution of more than 400,000 

new books from First Book. EVRAZ and EPIC provided 
short-term storage, notified local organizations that would 
benefit, and managed the extensive planning and logistics 
required to organize volunteers and distribute the books. 
Dunn said VP/GM Ben Lutze fully supported her efforts 
and was one of the first volunteers to sign up.

“This was a huge opportunity to get books into the hands 
of our kids,” Dunn said. “It was pretty exciting; you can’t 
believe the need here.” *

Volunteers unload books for distribution in Pueblo CountyKindergartners enjoy their new books

REGINA DUAL LANGUAGE BOOKS 
The EVRAZ Reading Sparks® program has been providing 
books and support for elementary school programs across 
Regina for the last three years. A recent celebration  
featured children at the Dr. A. E. Perry School reading in 
English and their native language from new dual language 
books purchased with an EVRAZ donation. More than  
58 languages are represented in the books that were  
distributed to 15 elementary schools.

Glenda Lourens, an English as Additional Language (EAL) 
teacher at Perry, said the books are the biggest gift the 
school had ever received and provided the first opportunity 
for children to read their native language at school. 

An added bonus is that parents are learning right along 
with their kids. Bady Alzawaid said he moved from Iraq  
to Regina for better education and safety for his children. 
He was excited about his kids learning English, but he’s 
getting more proficient as well. An EAL teacher comes into 
their home once a week to help, and the books are one 
more way to strengthen the vital communication link. *
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SEE BACK INSERT FOR DETAILS!

All across EVRAZ, we are continually finding ways to improve and the 

company store is no exception. We have just launched a new store 

at evrazstore.com that offers a wider selection of items at competitive 

price points. Check out our camouflage cap and cooler, Roots brand 

hoodie, Swiss Army backpack, Ogio duffel bag, Carhartt thermal 

lined jacket, Castelli journal and more! 

The new online store also offers gift cards for  

employee recognition or vendor/customer gifts.

INTRODUCING 
THE NEW  
EVRAZ STORE

EVRAZSTORE.COM
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